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VIGIL MECHANISM/ WHISTLE BLOWER POLICY

The Vigil Mechanism of the Company, which also incorporates a whistle blower policy in terms
of the Listing Agreement, includes an Ethics & Compliance Task Force comprising senior
executives of the Company. Protected disclosures can be made by a whistle blower through an
e-malil, or dedicated telephone line or a letter to the Task Force or to the Chairman of the Audit
Committee.

This Policy provides a channel to the employees and directors to report to the management
concerns about unethical behavior, actual or suspected fraud or violation of the Codes of
Conduct or legal or regulatory requirements, incorrect or mis- representation of any financial
statements and reports etc.

This policy also intends to cover serious concerns that could have serious impact on the
operations and performances of the Company and malpractices and events which have taken
place or suspected to have taken place, misuse or abuse of authority, fraud or suspected fraud,
violation of Company rules, manipulations, negligence causing danger to public health and
safety, misappropriation of monies and other matters or activity on account of which the
interest of the Company is affected and formally reported by Whistle blowers concerning its
employees.

As per the policy the Company has established a complete process of Vigil mechanism which
includes receipt and disposal of protected disclosures, the process of investigation, the way the
decision taken and reporting done, the secrecy and confidentiality and the protection of any
kind of discrimination, harassment, victimization or any other unfair practices, to access to the
Chairman of the Audit Committee directly in exceptional cases, the administration and review
of the policy etc.

As per the Policy the company selected Ms. Anureet Kaur (Non- executive & Independent
Director) as the Nodal officer of the Company to whom the protected disclosure should be
addressed and the protected disclosure against the Nodal Officer should be addressed to the
Managing Director and also the said disclosure against the Managing Director should be
addressed to the Chairman of the Audit Committee.




